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Venice and Europe



The location of Venice



Established on August 6th 1868 as a 

Royal Business College, Ca’ Foscari 

University of Venice was the first 

educational institution in Italy to offer 

higher education in business and 

economics.

Nowadays, Ca’ Foscari offers 4 main 

subject areas (Economics,

Humanities, Languages and

Sciences) .

Ca’ Foscari actively participates in 

the city cultural life, organizing over 

400 events every year, collaborating 

with other prestigious cultural 

institutions and organizing successful 

art exhibitions at “Ca’ Foscari 

Esposizioni”, the exhibition space in 

the main building.

Ca’ Foscari University of Venice



Ca’ Foscari at a glance

● 20.400 students, among which there are 1.400 international 

students 

● 1.200 Professors, lecturers, native language teachers and 

administrative staff 

● 16 Undergraduate Programs (3 years) 

● 30 Graduate Programs (2 years) 

● 14 Doctoral Programs 

● 34 Professional Master’s Programs (1 year) 

● 2 Summer Schools (6-8 weeks) in partnership with Harvard 

University and Columbia University of New York (U.S.A.)

● 8 Departments 

● 3 Schools: Challenge School (for continuing education) 

Graduate School (for doctoral studies) Ca’ Foscari School for 

International Education 

● Marie Curie Individual Fellowships: top host 

institution Italy (call 2014 and call 2015)



A focus on 

Researchers’ careers in 

Europe



Patterns

Marie Curie researchers and their 

long-term career development: a 

comparative study - 2012



“In particular, it appears that MC 

fellows have comparatively greater 

access to the European Research 

Council (ERC)’s very competitive 

grants for high quality research”





Building a Good CV

• funding ID 

• early achievement track-record

• significant publications

• conference organisations

• invited presentations in conferences

• patents, awards, prizes, memberships

(publications without PhD supervisor)



Funding ID

Hidden question: are you reliable?

- Small size fellowships

- Own institution’s grants

- Local / regional / national grants

- Private foundations

- Companies

- Spin off companies

- Associations

- Being part of EU funded networks

(COST)

- Visiting scholar/professor

-Supervision of graduate students



Career development: the role of your 

institution 

How does the research office can help promising

researchers?

1. Communication campaigns: 

• website  

• social networks 

• newsletters and targeted emails

• info-days

• Researchers’ night and public engagement activities

2. Guidance in order to match the researcher’s competencies 

and proposal with the most appropriate financial instrument

3. Creation of the “Expression of Interests” form as a tool to allow 

researchers to interact directly with the Research Office

4. Mapping and communicating individual funding 

opportunities



Career development: the role of 

your institution (cont.)

5. Practical guidance to project design (specific

training also!)

6. Annotated guide for applicants and

application forms

7. Proposals' reviews by experts and National

contat point

8. Support during the grant preparation phase

9. Direct management of funded projects.



Research environment matters

- How can we attract the best researchers?

- How can we foster “brain circulation”?

- Research is collaboration: how can we 

build good teams?

- (Support services are a key asset.. But is 

everybody aware of it?)



Creating (new) opportunities

• Growing number of PhD scholarships and 

post doc research grants, with a focus on 

interdisciplinarity

• Permanent positions open to excellent 

researchers employed as permanent 

faculty members by foreign universities or 

research institutes  

(H “inbreeding avoidance” )



Fostering interdisciplinarity

social science+computer science

physics+ethology

archeology+microbiology+climatology

digital humanities



TEAMS



Overcoming barriers to entry

Writing an application should not be a 

“loss of time”H 

- To value ‘above-threshold’ projects 

in post doc recruiting

- To support the resubmission.

34





Dealing with failures

• http://www.princeton.edu/haushofer/Johannes_Ha

ushofer_CV_of_Failures.pdf



Wait a minute4

• How’s life in Academia?

• Is there life outside the Academia?



Academic life as a comic4



Career routes following the completion of a PhD, 

as published in the 2010 Royal Society report







A brand new panel



What's in it for me?



• We

We foster our MC Fellows career 

development: an additional year funded 

by Ca' Foscari H

– to allow researchers to exploit their research 

results in a better wayH

– and apply for an ERC Grant choosing Ca’ 

Foscari as host institution!



Good news!

In Italy, starting from 2016 

Marie Curie Fellowships 

- IOF under FP7 

- Global Fellowships under Horizon 

2020 are giving access to tenure 

track position in italian universities



Dealing with 4

• To support and encourage 

applications to ERC calls

• to offer the best available position

• tenure track position (Starting grant)

• associate professor position 

(Consolidator grant)



Derek Bok | Harvard University



4 keep in touch!

• Dario Pellizzon

Head of Research

• Università Ca' Foscari Venezia

dario.pellizzon@unive.it | 

research@unive.it

• www.unive.it/research

• www.facebook.com/CaFoscari.Ricerca

•


