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Introduction

« Up to 55% of women have been sexually harassed in the EU
and one in ten women have been subjected to sexual harassment
or stalking using new technologies.

Sexual harassment is defined in EU law as ‘where any form of
unwanted verbal, non-verbal or physical conduct of a sexual
nature occurs, with the purpose or effect of violating the dignity
of a person, in particular when creating an intimidating, hostile,
degrading, humiliating or offensive environment. »

European Parliament report, Explanatory statement
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THE EUROPEAN PARLIAMENT REPORT
Committee on Women’s Rights
and Gender Equality




The European Parliament Report
18/7/2018

« Report on measures to prevent and combat
mobbing and sexual harassment at workplace, in
public spaces, and political life in the EU »

Refers to the most general situation

In this conference framework:
Workplace = universities and research institutions

Political life linked to power, here science decision-
making positions




The European Parliament Report - 1

Preamble: based on

-Charter of fundamental rights of the EU, 2009

Articles on Human dignity, Equality before law, Non discrimination, Equality
between women and men, Fair and just working conditions

-Gender Equality Index of the European Institute for Gender Equality (EIGE)

-United Nations Convention on the Elimination of All forms of
Discrimination Against Women (CEDAW)

-Istanbul Convention on preventing and combating violence against women
and domestic violence, Council of Europe, 2011 (signed and/or ratified, not
enforced in 8/28 Member States...)
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The European Parliament (EP) report -2

S. Whereas EU law requires the Member States and EU
institutions and agencies to ensure that an equality
body is in place to provide independent assistance to
victims of harassment, conduct independent surveys,
collect relevant, disaggregated and comparable data...

I. Whereas women in the EU are not equally protected
against gender-based violence and sexual and
psychological harassment owing to different policies
and legislation across the Member States...
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The EP Report Recommendations - 1

e 5. Calls on the Commission to monitor the correct
implementation of the EU directives prohibiting sexual
harassment

* 6. Calls on the Member States to develop
comprehensive national action plans on Violence
Against Women, paying due attention to providing
adequate resources... for equality bodies

e 15. Calls on the Commission and the Member States,
in cooperation with Eurostat and the EIGE, to improve,
promote and ensure ...data collection
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The EP report Recommendations - 2

Workplace

 25. Emphasizes the urgent need for standards on
violence and harassment at work, which should
provide a legislative framework for governments,
employers, companies and trade union action at
all levels

e 26. Note that some sectors and occupations have
a higher exposure to violence, particularly
healthcare... politics, education, transport...




The EP Report Recommendations -3

Violence in Political Life

e 43. Acknowledges that parity lists at all levels
play a key role in enabling the participation of
women in politics and reshaping power structures
that discriminate against women; calls on the
Member States to introduce such lists for
elections to the European Parliament;

e 61. Instructs its President to forward this
resolution to the Council and the Commission.




European Council
of the 28 Heads of State European structures

or of Government

European European
Commission R Parliament
20 Commissioners 626 Members (MEPSs)
appointed for 5 years elected for 5 years

l "

DG ResearE
Council of the

European Union
the 28 relevant ministers
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My comments on the EP report

* Very complete

* Trying to set a common legislative frame over
Europe

e Just apply it at EU and Member States levels...
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THE EUROPEAN PLATFORM
OF WOMEN SCIENTISTS EPWS




“epws

* A Belgian non-profit international
association (AISBL)

 Members: networks (+ individuals), from
public and private sectors, all disciplines,
over Europe

 Mission and Goals



The European Platform of Women Scientists m

Main Goals

e Provide genuine EU added value by ensuring
that women scientists’ concerns, heeds,
interest and aspirations are taken into
consideration when setting the European
research agenda

e Promote the understanding and the inclusion
of the gender issue in science and research

policy



A
epws
Main Areas of Activity

o Networking

o Research Policy Making

e Public Relations and Information
e Electronic Platform



epws
Now an ordinary association operating on its
members’ voluntary work with

* a website, the EPWS Updates, position papers...,

« a yearly General Assembly + Conference
Pisa 2018; Brussels 2017, 2012; Paris 2016, 2014;
Berlin 2015 ; Essen 2013, Budapest 2011...

» participation to EU events
- events linked to EU projects
- European Innovation, Gender Summits...



Research-policy activities

‘epws
Eurgpean Platform of Women Scientists

Courageous Revolution speads up Evolution

First Memorandum
on the European Commisskon's Proposal for the next
EU Research & innovation Programme (2021-2027)
Horizon Eurape’

14 Ociober 2018

=Gender equalty i nol wst about iarness andjusics in Europe— if is also a necessiy Io achieve
susiainable peace secwriy, develbpment, eoonomio prospariy and growtt around Hie worlds
i stakment of the Bwopsan Commission on the oocasion of

Inke mizticnal Women's Day 2012, Brussals, & March 2018)

Considaring the parspecives of botf men and women in research and innovation masns it

sultomes are rd evan! o the whale populsion — nof st faf of itf Teams and docison-making bodios
shoukd thes huwb.iunmdgmda’.rmﬂhﬁm Addronaly, gender needs o o corsidared a5 part of
the R&l process and content tsef fo provide resuts that are usaful for all ciizons.

A Practical Guide 1o msponsibb Research and lnmovation. Ky

Lossores from BRI Tooks, 01.12.2046, po11)

Inroduction

The European Pistiorm of ‘Women Sdenlisls EPWS welcomes the European Commisskion's
proposal for HorFon Ewrope, the Sth EU Framework Programme for Research and Innowation
[2021-2027)° EPWS appmcieies Mal s In ihe years since 2000, els0 ihe new Framework
Programme Includes measures on pender agualty and the gender dimension In resaarch and
nnovation, which had a strong Impact In EU Member siabes In Me past Indeed Aride &
implamantztion and forms of EU funding”, paragraph 9 of the proposal specilles: . The Arogramme
shal ensure the affacive romalion of gands equallly and he gander dmansion In research and
Innovalon comlent Pariicular affenfion shal be paild fo ensurng pender haiance, subiect o the
sifuafion in the fisid of resea snd innovalion concerned, In evalusdon panals and In bodies such
a5 expa groups.”

Tha prasant Mamarandum s an Initlal maction from EPWS 1o e proposal as well 8s & call for
action Tor an aven mom consaquent inegration of gandar agually and the gander dimenslon In
Horizon Eurcpa. | 1s the wision of the Europaan Plabiomm ol Women Sclentisis EFWS that the new

" “Onar the past fow years, the name “Horizon 20207 kas sont a clear message across the globe exmelbnoe.
‘W hawe buit a global repetation as a world leader in % seasch and innovation prograsming, and i is for this
mason et we bolieve the sucoassor to Horizon 2020 should capitaliss on this strong brand neme. With
Horzron Euncpe, we 2no anacing an evolufion not a revoluion. Building on e succss. of the past i pusing
our bast oot foeward for the future.” Commissioner Moadas, Blog ha!?Mu}ims
hitps e c surcpa o u commission‘ocmmiss ore rs' 201 4-2'2119\.' log horon- 2020-horeronsurcpe an
||-1 10211 By

* Proposal for a AEEULATION OF THE EUROPEAN FARLIMENT AND OF THE COUNCIL catablisting
Horzon Europs - tha Framework Programme fior Aessearnch and Innowasion, laying down its rules for
participation and dissominasion. Brusscls, 7.6.2048, COM{2018} 435 final 2018'0224 (COD) and ANNEES
1o the Proposal for a REGULATION OF THE EURCPEAN PARLIMENT ARD OF THE COUMNCIL
wstablishing Horizon Eurcpe — the Framework Programme for Ressarch and lnnovation, laying down its rules
for parficipation and dissmination. Brussels, 7.5 3018, COMI2018) 435 Snal, ANMEB(ES 1505

EPWS, Fum & krion 34, B-5000 Bruassta, wwelspweorg

Lunchtime debate at the European
Parliament, Brussels, 6/9/2017



Networking

INTERVIEWS OF THE MONTH
2015-2017

MCAA/GEMS, Marie Curie Alumni Association/Gender Equality

for Mobile Researchers in Science Working Group

Giovanna Awvellis — senior researcher at InnovaPuglia
SpA. Valenzano. Barni. laly.

EPWS: If you wanted to dascribe your associ-
mtion in ona sentence, whot wowld you soy?
The MCAA s an  Associstion  providing
high-guality services to anhence research end
professional collsboretion smong resasrchers,
including women sdentisss.

EPWS: What are the objectives of your as-
sociation?

The non-profit purpese of the MCAA is to
promota end exploit the ful potentisl of tha
community of resasrchers who heve banafit-
tad from the mobilty in the personnel pro-
grsmma of tha Paopla” 7th Fremewark Pro-
gramma (FP] of the Eurcpean Community,
together with the future snd preceding FPs.
Thiz sim wes directad 8t resesarch, technokgi-
oal developmant, the fostering of grester pub-
lic swereness of Europasn research mnd tha
cemanstration of sctivities batwaan 2007 snd
2003, For schisving this purpose, tha MCAR
mey &ngege. slone or in colleboretion with
third perties, directly or indirectly. in il sctivi-
ties raletad o this purpose.

The MCAA is active in Eurcpe end other parts
of tha world, sasking (but not limitad) to.

- SNCOWEgE Networking, cooperation snd ma-
tuel understending smong membars fram dif-
farant cowntries. sactors of the sconomy end
scross sciantific disdplines;

- fostar globel raletionshigs es ‘smbassedors
within tha warld-wida reseanch eng innowstion

community, with particulsr emphasiz on the
Maria Curia axperience of imtamaticnel and in-
ter-sector mobility;

- sarva 25 & forum of dabete enabling mam-
bers to promaota tha veluas of the Associstion
and to anhence their own caneers and tha ca-
rears of other members;

- support tha dissaminetion of the outputs of
tha mambsers’ work scross disciplings and in-
tomationally.

EPWS: In & faw words, whet is the history
of MCAA?

Tha Mars Curna Alumai Assoosfion. astsb-
lished in 2012 es & restricted scces:s web
portel . s now a thriving organisstion of ovar
8.500 mambers spread ascross five continents.

EP'WS: Could you sxplain the arganisation of
your sssocistion?

Tha MCAL = govamed by sa 11-maembar
Bosrd, directly slected by the MOAA mam-
bership.Tha Associstion curramtly comprises
21 geogrephicel Chaptars (see balow) and 10
Working Groups. Tha FCAA members angege
with ssch othar primarly through networking,
maestings and treining evants orgenised by
thase Chepters snd YWorking Groups. In sddi-
tion_ the MCAA orgenises en annual Confar-
ance snd Genarel Assembly with upwerds of
500 perticiparts. Membership of tha MCOAL is
frae of cherge snd opan to By past or presant

21




EPWS and the issue of this session

Fragile situation of young women researchers,
geographical mobility, cultural differences
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The Donne e Scienza-EPWS Conference and its Statement

HON —— — LSl

f| & SCezo

Annual Conference Associazione Donne e Scienza

Eoual Harassment in H’Lgr!'rfdumm Instihations mmmpw Orguareizmions
i donnescierra it 201 8- wetnoinscence)

#wetooinscience

Sexual Harassment in Higher Education Institutions

Pisa Declaration on Sexual Harassment in Higher Education and Research

and Research Pelfoming nmﬂnmnﬁ The intemational conference #WeToalnSciznce ok place in Bisa on 20 and 21 September 2018,
ongaized by the Tialion Associarion Donne e Sciemza and the Fumpean Plaform of Women
|"mfgdup &ianhsﬂh&mﬂ#mhmﬁcmquwmﬁumﬂm%m

Mo | was just of bei | can't believe intese diys of tafks and exchanges, the assembly agreed on the present doament
means 'ﬂkiﬁg,, silent it hﬂ.ppE The discriminztion of women znd minorities in science has many farets, from bias, consdious or
nol e said |r|m1_,r|ahl mt,mu;ﬂmﬂnmnggnmmﬂmﬂ:mm&mmﬁmalmmwhﬂ:&mmm

Semnal harsssment and winlence are two of the meny factors that coombote o the
ﬂlﬁnﬂtE that women researchers face during their career, possibly the most hidden, but certainly
oot the least important ones.

The problem of semuzl harzssment in the academic and research environment is present in every
ux.mn'f and at every level, from students to full professors, as demonstrated by the stndies that

have investigated this issue [1-3]. This sitation & ot acoepiable, 2nd we consider it pecessary and
umgent 0 t2ke action, 2t the Eropean Union (EU) level and in a coordinated way, i order to
address the issne and make this behaviour stop once for all.

In many Member 5 mmihaﬁbem also i the framework of EU

hmxﬂardmﬂ:emuiwnﬁmhsimmﬂh:ﬂﬂd[&jm
\-Iiﬂnmm} Honwever, the issue of well-being, s=fety and protection of personnel rira:'ab'ﬂra\rd

¥

= herassment, althoush 2 oocial pert most of the action plans of the instimitons
& . direcely of them (for example by GendsrTIME and
UNIVERSITA DI PISA - Cittadella Galileiana @ i\'hﬂeﬂnmaﬂabledmgu% ?ﬁﬁrymgsﬂ:u&tmaﬁ the weent pead Far
1 H arnon, a assesEment 15 ]Ima'l_fm W e
Veecchi Macelli Sala Convegni A1 mmmaﬂm@mm e better, wider and
Via Nicola Pisano 27- Pisa, ltaly This data collection effart must be developed in a coordinated faskion, as in different comiries the
The meeting wil host the general assemblies of he Halian Association i iaviata sarve o i g, s a1 3 b tm e o skt e
Donne e Scienza and of the Furopean Platform of Women Scientists EPWS menids 2nd to monltar and 2ssess progress In he futre.
The gathering of datz, whils extremely important, is not by itself sufficient to sobve the problem,
waw domnesctienza i EMW W @SdemzaDonne and we do have already enouph mfomation to start developing sobutioms and actions. In this
WL EIWS O &
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NON.
NEIN.

B
- I Fet Ares(20101100473 - 020172018
EUROPEAN COMMISSION
DIRECTORATE-GENERAL JUSTICE AND CONSUMERS
- Directorate D:Equality and Union Citizenship
Unit D_2: Gender equality

HARASSMENT

FREE ZONE Brussels.
1w JUSTD2/EV/IMT
@ Professor C. Hermann
claudine hermann@cegetel net
HARASSMENT
FR E E z 0 N E HF“;EAEsggEET Ares {2018)3038375

In the area of research and innovation (R&I), the Furopean Commission 1s
committed to addressing the various forms of gender-based violence,
including sexual harassment, in European higher education systems and
research institutions, through policy measures in support of institutional
change in research organisations, including universities, and funding
under Horizon 2020. R&T institutions are encouraged to address gender-
based wviolence as part of the implementation of Gender Equality Plans,
and a specific call topic 1s included in the Homzon 2020 work programme
for 2020 (SwafS.25.2020: Gender-based vwiolence including sexual
harassment in research organizations and universities).
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NON.NO.NEIN: EU Campaign since 2017 DG Justice’s answer to Pisa Statement

Stickers for November 25th,
International Day for the Elimination of
Violence Against Women
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French initiatives

Actions of feminist and equal opportunities officers
associations (ANEF, CLASCHES, CPED) (2014)

=> guide produced by the French ministry of Higher
Education, Research and Innovation (MESRI)

=> conference on Sexist and Sexual Violence in
Higher Education and Research (HER) (4/12/2017)

=> Minister’s message to all HER heads (25/11/2018)
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French ministerial message 25/11/2018

Creation of dedicated Support Services in universities, with an on-
line cartography of their location and their resources;

In spring 2018, launching of a ministerial communication campaign,
on sexist and sexual violence in HER, in partnership with
representative student organisations;

Training of staff in charge of campuses to prevent and treat sexist
and sexual violence;

Production of a guide for the setting and good operation of a plan
for preventing and treating sexist and sexual violence inside
universities ;

Production of a set of 7 sensitisation posters by cartoonists, in
partnership with the ministry of Culture;

Creation of a training network specialised in sexist and sexual
violence in HER.
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Conclusion

The « velvet triangle », between women politicians,
women supporting networks and women researchers,
to help solving the problem

Women
politicians

Women Women
researchers supporting
networks
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EPWS: a European network of women researchers and engineers
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